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Chapter | General Provisions

AXFBERE (UTER "B ) RINNNERFERRKESXE, SERAE
REEGEERMPANTFEES, BRI E AMEXAEEREARIBT .

The External Mentor Project of Xi'an Jiaotong-Liverpool University (hereinafter referred to
as “XJTLU”), launched at the initiative of President Youmin Xi, is intended to enhance the
overall competence and professional competitiveness of students, and constitutes a
strategic part of XJTLU’s featured talent education model.

FRRIINSIFEIBAR—R A& “Zi0. 88, #N55R7F WHSBEAR, HPES1TA
HE—BEENEILE. RINRIIDESEAABREREZET A —REBTHESHNEENN
SZHE, BEAFEANENE, REENER. ZoMkik, BSXH “NELBIREIN
BFEEAEMK” OENET, URELII “NEFREFERIKAEARHIAR” B
FRINEEL .

XJTLU External Mentor Group comprises a group of social elites who are “caring, smart,
capable and responsible”. The EM Project aims to provide XJTLU students with a window
of opportunities and wisdom to society, inspiring them to draw on proven experience and

learn to deal with challenges, and assist students to transfer from being aimless to interest
driven to life planning, and from kids to young adults to global citizens.

FUHSITEL “GxiS+HEPHS+SINHEERSIPRMA FEX, BOTHESE:

By means of “one-on-one mentoring + group coaching + mentor's lecture + mentor’'s
company visiting”, the Mentor Team will help students to:

1. %R “ESHE. ASHAK. BEHS” BRAX, RHBFRSEE;
Discover career plans with clear goals and directions which can support students to
“select their tastes, unleash their strengths and contribute to society”.

2. REERFISIEFRNBIRE, IBAFUBAEFESE LG
Promote the integration of theoretical studies and practical needs, and foster pragmatic
learning attitude and skills.

3. FomxHEiHkik, EXKEZPTEB IR AR,
Learn to face down adversity and challenges, and improve their professional personality
through practice.
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Article 4

ETE KRS
Chapter Il External Mentor Committee

RIINFINBRAMBEANEEXE, BRABNEESAS”; RINFHERRERINSIHIN
HARWKE S84, TEARFERIINSIINELRKRE. RERINFINIEEXRE
Ul HIBMBLARETEAXAMAREFRIVLRIAE, EXFNEENRINEINERS
HXFT, MERBLLERNMSINNEHEES, ARENBEEEEH. ERREN
LIS

The EM Project is a major approach to talent cultivation and a core intangible asset of
XJTLU. XJTLU External Mentor Committee is the strategy consultation organization of the
XJTLU External Mentor Project, mainly responsible for making Project Development
Strategy. approving the major issue of the External Mentor Project. The Secretariat is
subordinate to the XJTLU Career Development Office. Under the management of
university and the support of External Mentor Committee, the Secretariat is in charge of
daily affairs of the Project and ensure the operation of the Project. The framework of the
committee is as follows:

1. EASHA:
Committee Member:

1) HEREK—F, BIEEKEE: FARIMSNEASHNBEAN, SRAEMEARK

SRBEFBRR; ERAFNEKEETHARIE, thEiBLmmlsRAHAE
MSIMER. SIMEN. SIWEHFDEEMEXTENESE, HWHEESHE
RE, BEERSESNAR. HEREETE;
One President and two Vice-presidents: Work as the convener of External Mentor
Committee, maintain close liaison with the University and the committee
members; Perform his/her duties under the specific management of XJTLU;
Support Secretariat and XJTLU Career Development Office in planning and
implementation of mentor recruitment, mentor training, mentor activities and
other related work; Support for operating the Committee, including the
development, relief and management of the committee members.

2) ERSELETH: ERSERLAMMEEKHTERSEXRTE; REHHBIRIIL
ERDPAEFHITHIDER. FIMEI;

The Several Committee Members: Support president with related work and
support the Career Development Office in planning and implementation of mentor
recruitment, mentor training simultaneously.

3) P GEMPK—Z, WMEANITET) ARINEIIIEHEEZ
R, FHTREUATERS:

The Secretariat (with one secretary general and several project executors)
support the daily operation of the Project and exercise the following
responsibilities:

o WIERINEIE. HitRIRHFE;

Handling mentor applications as well as recruitment and exit formalities.
o FHERSINFINIERER, EESIHARSL;

Making external mentor newsletter and managing the system.

o RINFINIE KBTS, 5

NFINERS

Il

MRS

2
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Promoting the external mentor project and activities concerned.

® RINFIMEZERSTEHNCNES. BHREE, HUFRNEE, EHARAEH
ROFGELMSIDERSF AR BHRE;
Preparing for and calling regular meetings of the External Mentor
Committee, notifying mentors to be present and taking minutes of such

meetings; regularly reporting to XJTLU SMT the conditions of the Committee
and the Project.

o HhEXEHNMIT.
Other services.

2. IEIRHLH:
Selection Mechanism:

1)

2)

BEKNESHRMSINEEFESRULRAAERE; ARBLGE—RBRBRER
ERl & BRI ANEFMIEIRE
The President and the Committee Member will be selected by XJTLU Career

Development Office from the secretariat’s list of external mentors applying for the
said positions or nominated by the Career Development Office;

PP REEHBE S ARADAZEERE, HBLTERITEML L
RANESIDIEATARIE.

The Director of XJTLU Student Admission and Career Development Office will
concurrently hold the position of Secretary General. The coordinator who is in
charge of the project in Career Development Office will hold the position of
Project Executor.

3. EHARIREHE:

Terms and Quit Mechanism:

1)

2)

3)

4)

5)

BEKMERESREEN 3 F;
The terms of President and Committee Members are three years.
EHRERAIATA, B —ERINSINER SRS

New term of the External Mentor Committee will be launched 6 months
beforehand.

REEEKR, MRV UABERFEERSER;

Current President and Committee Members could apply the position
continuously.

FrERIEEREWIRRETEES (RINSIFERSRAHRIER) HIEXZNSE
&, RBLRZERIEROMAZMERE;
Those who intend to serve consecutive terms should forward<XJTLU External

Mentor Committee Member Application Form>to the Secretariat, which will in
turn forward the same application to Career Development Office for approval.

FRAEFESE, MRIT—TARZEASHBLERZPE (RINFINERSR
SBERIFR) HIFEE;

Those who intend to quit during their terms must forward <XJTLU External
Mentor Committee Member Resignation Application Form> to the Secretariat
one month beforehand for application.

3
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6) FIMERSMBRKEABETHATH.
Committee numbers with Secretary General should be an odd number.
4. BISHLH:
Mechanism for the Committee Meetings:
1) BIIMSMEZERLSWEN EFFH—X; AIMRBLFRERE IR SIL
In principle, the External Mentor Committee should convene a regular meeting
each semester. It may convene an interim meeting based on actual conditions.
2) BSEIRBEHU BIZRGISRIAEY;
The Committee Meeting will be deemed valid if no less than half of its total
members are present.
3) NEERRBEMNEE, LBFH (838 BEET, ZRIWABH;
A resolution backed by no less than half of the voters will be deemed valid.
4) E—NEFEHZARERTHEXRENES, FEERRTRAEEEZARRE
Ho
The Committee will discuss the membership of those who fail to perform their
duties concerned in a semester.
5. H&K:

Responsibilities:

1)

2)

3)

4)

5)

6)

BN R FHIE F LRI S IM B & R 5E K HIAX ;

Assisting XJTLU in developing and implementing of, the short-, medium- and
long-term plans for the Project.

HENESEINSITIFINIG R

Offering support on the external mentor training plan.

hBIE SR SN B 5T F 4 & RIERNAVRKIFIEE;

Offering support on the plan for mentor activities for the growth of students.
hBIE SHEIRINS DI H 3 S [BERRY R RIFIBE;

Offering support and implementing the plan for peer interactions.

BN TS I E RSN SIMIN B BV R K 5

Assisting XJTLU in making decisions on the Project.

Al & RAOAEREEN (FBRIMSINEIR) HELAEIL.

Offering opinions and suggestions to Career Development Office on any
amendment to the Charter.
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FHE
Article 5
£
Article 6

E=E FIhARERYE
Chapter III Mentor Affairs

ﬁﬁﬂl%ﬂaﬁ$m\ﬁﬁkﬁm%ﬁ,Eﬁ“&ﬁﬁ%\EWﬁﬁﬁ¢AEﬁ”%
R1E, FRRRAtES & ABEME

Elites from various sectors may be included into the mentor group through, among others,
XJTLU’s invitation, mentor recommendation, and self-application. The recruitment
procedure is as follows:

1. HiFAZEFEMuL Careersxjtlu.edu.cn, #FH T EMHIERER;

The applicant should visit the web site: Careers.xjtlu.edu.cn to finish registration and
then submit.

2. m&%%WleAﬁ?M$mk ERINSIMRHHEFEHEIRHEEFIRR; ATIR
ARSNFIMENRE, THEFEFRINSIRET, HEFEATFHRRRIFEAR A EIRAYATE
Fnge
The member of the external mentor group should provide the recommendation letter

of the reason if he/she recommend the applicants. The referrer should confirm that the
applicants have the time and ability to be an external mentor.

3. WPLRBEAFFINELRITERITHLHE, BHSFHERERMLLROLIER
/E%Ka

The Secretariat will conduct preliminary selection in accordance with the mentor
criteria provided in Article 6, and submit the list of eligible candidates to Career
Development Office for approval and filing.

4. EMRFERY “FHRINFINFHETEE . R LE, 23¥EHSMIES, BR
AERMAANEEREE, 75 RIERERAEHRINZID;

The new external mentor should take part in the “XJTLU External Mentor Support
Workshop”. Usually, after the first round of the screening, only the mentors who attend
compulsory workshop can be appointed as XJTLU External Mentors.

5. TP IB A ERIF A F DX LIEF A ;

The Secretariat will notify the candidates and make a copy for recommender through
mail.

6. RAME (RINFITESH) REIMNFITF; RINFIRERIIRA 4 &, RINFITREY
EMRA 4 5.

XJTLU will issue <The Letter of Appointment> and External Mentor Card; The term of
the appointment and the card are 4 years.

BRINFIME R “RIERE. RPHER" AR, UAXFeHEABFENRL LR, §
SRR AR TS ﬁﬁmﬁh,ﬁlk%bﬁiﬁﬁ?ﬁﬁﬁé%ﬁm\mmﬁﬂgl\?
THUGFE, EAFEHLRARMNAEALTMARINSITEB . BIEAFTEBUATIE
KUK FHAIEK: 2!:%4—#1L*E~’ﬁ 15 FRUETERLE; MiTELFREE 12 FRULET
B250; BERELTREVFERS 10 FRUETELE. RAERBANTERESREEN
. RERFRBENER, ANAHRERFERRZINER. BRHAREBIFERARI
FInE, FEASERULTIERE; $FAMBHIRIES FHAE K.

The Mentor Group will grow organically to support the overarching goal of career
development, capacity building and personality improvement of all students. XJTLU Career

5
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FEK
Avrticle 7

FINE
Article 8

Bh

R

=

Development Office is looking for high-profile outsiders who are outstanding in overall
competence, dedicated to teaching and eager to help students, with rich social experience.
The applicants should have the following requirements: bachelor degree with 15 years
working experiences, master degree with 12 years working experience, doctor & post
doctor degree with 10 years working experiences. All the applicants should have senior
position in their field. The alumni are valuable resources for university and have a deep
understanding of XJTLU and its students. The application for a XJTLU alumni to be an
external mentor requires at least 5 years of working experience. The criteria could be
relaxed in case of exceptional candidates.

FINEEHRAZH AT :
During their terms, the mentors have the right to:
1. SMBIMNSIPHERIESR), REPERIGHEXENBAEFR;
Participate in various activities and stay informed of such activities.
2.¢W“&%#ﬂ+” ARBZZAHEPIENRIXRR; TARERAEBEEIER
P

Receive the External Mentor Card, with which they can access XJTLU’s library
resources for free and the gym for fee

3. Ml LRNDAEASITRARFEEHEXIEDRN;
Participate in annual activities organized by Career Development Office.
4. WMRINFIMMELZR. BIINSITEER. AHEARNREHERAEI;

Offer opinions and suggestions on Project development, mentor team building, and
XJTLU’s talent cultivation model.

5. WHIMERSMAITRESEMFTRN, ZHRIEEN.
Elect and be elected as members of External Mentor Committee.
SIBEEEARAIBLLT XS
During their terms, the mentors are obliged to:
1. BFAERE, #iFXE. FEMRIMNSINRBENEENGEEE;

Observe the charter, and safeguard the legitimate rights and interests and reputation
of XJTLU, its students and the Project.

2. ROFEWHSEFE, REFEAELESRNIEERRAR;
Do their best to coach the students and maintain their mental health and capacity
building.

3. RRFRWIAHXAE, FTEEMSHIZOEEFS

Probe into the methods of coaching, and be willing to share their experiences and
findings with other mentors.

4. XRLEBRINFIMIMBEE, RRSmlxRAAZHARBERER,

Care about the Project, and take an active in various activities organized by Career
Development Office.

BANSINSEESHNFEERS “SEEH” W, EHSEEPRETUTITAL
.
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Article 9

FHE
Article 10

In view of their influence on the students, the external mentors should observe the following
codes of conduct:

1. BLETE, EHSIEPASFETIEBUT™ENBUATER ;
Avoid discussing political topics forbidden by the government in the course of training.
2. HIFRISMNFIMIBE N, MEZFE IR REAIRIRIE;

Maintain the nonprofit nature of the External Mentor Project and avoid accepting any
form of gifts from students.

3. XEFHLEER, MEBREZAERFESSSITRIR ISR RER;

Care students’ mental health, avoid inviting or admitting students to business parties
or entertainment venues.

4. RFZIMEENE, TURAERASFZELRIVERRXE;
Stick to the professional ethic, avoid having intimacy with students.
5. KINSIPMAEIFTE ARG, NEHESHEERITELERE;

Keep the nonprofit nature and purity of the project. The business promotions are
forbidden to the students who are coached by the mentors.

6. RINFIMHSFERIED, FENRINSIMTHUERIF, TERAXFWBERFRR
AEM: Careers.xjtlu.edu.cn #{TRI%. MPLAEVEIRIREFZEREHLIE, 0
FERFARTESE, Mk RAAEFEGERSINTIMAER SR

If there is any complaint about external mentors’ performance, the students can log on
Careers.xjtlu.edu.cn to fill the feedback form. The Secretariat will follow up and deal
with the complaints in time. The Career Development Office will cancel the
qualification of the external mentor if the complaint is valid.

RAINSIDBYEEFRNR H AN H :

Renewal and Exit Mechanisms for External Mentors:

BONSImEI R RO EMS Ml & RAAEELHIRITH BRI SITITE AL L
JEEN, B ARGE. MESENERSMLED, BHEAABRERINFININE .

External mentors are regarded as activated state when they take apart in the “External
Mentor- Students Online Mutual Selection” on the Careers Centre official website every
semester which is held by the Career Development Office. They are regarded as exit
status if they do not participate in the activity for continuous 2 years.

FIMFEUTERZ—E, MALRDPAZEATLIERINFIMAIISE:

Moreover, Career Development Office may terminate the service of an external mentor if
he/she:

1. SInEzhRIFRE;
The external mentor exits voluntarily.
2. FIMREEFTAERPHMEN “BIMFIDITAEN ;

The external mentor fails to observe the “Code of Conduct for External Mentors” in
this charter.

3. BIPRBERITHEXNSE;

The external mentor fails to perform relevant obligations.

7
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FInRH/E, BARBAUABEESGHERRESIH, FEREFERINTITFR, FEERES

HAERGFHIEX TR

Terminated mentors will be notified by the Secretariat through an official e-mail, and

required to return the External Mentor Card. The information of those mentors will be

frozen in the system.

RIBRIMSIBHATRTS, HALZROLEFGHFARINITER (RINSIHIEE) .

According to the current status of the external mentor, the Career Development Office

updates the <External Mentor Appointment Letter> every four years.

F+—% BINFIMRIEZHLH :

Article 11 External Mentor Assessment Mechanism:
AT RERIHN SRR GBS ELR, BR T RERISIFEANGE, @I
T ARSI S IHFH T

In order to ensure the External Mentor Project to support the development of students
deeply, and in order to ensure the quality of external mentor group, by the following ways
to evaluate external mentor:

1.

2.

WEkE—: SIFSSRE,

Assessment Dimension One: Mentor Involvement.

1)

2)

3)

4)

¥

EERFEM “BINSIMIPERIR” &), HEFERPORIINSID, BT “FH
FARBINGID S5
The external mentors who participated in the activities of “XJTLU External Mentor

and Students Mutual Selection” for five consecutive years will be awarded the title
of “Senior External Mentor of XJTLU”.

RS mal % RAOAZHANEIRINFITERES) (WNAEBHRINFIH S TAE
1, BRANFIMERER, RINFINEWESN, @ (RIMFIMER) #1EF) HETF
T RRESR I (MREHREVENNS, EAEREFEER, AFERHISIHM
WHSF) BRSNEIN, FREAFFRR TRINHIDELRERS;

Actively participate in external mentor related activities which are organized by
the Career Development Office (such as the XJTLU External Mentor Support
Workshops, Reading Salon, External Mentor Company Visit, delivering the article
to the External Mentor Newsletter, etc.), and provide support to students’
development (such as providing opportunities to visit company and interacting with
students in campus, providing practice and employment opportunities etc.) The
Career Development Office will award specific of honorary titles according to
particular case.

BRI S IMEF E DHEFE—(HEEAMARINSITEB . BT ALKRAA
HFBRAFHKES INEERERRER TRINFINREIRS;
The external mentors are encouraged to recommend at least one applicant to join

the group every year. The Secretariat reports every month and award the honorary
title to the external mentors according to the number and quality of the applicants.

T IEBR B ARAIRSNTIN, Bk RAAEBLEXFIMENTIAZF .

For the less active external mentor, the Career Development Office organizes
relevant external mentor activities to support them.

HEE . FERIR;
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Assessment Dimension Two: Student Feedback.

1) BEFRESMAFFINEEERNFEHITEEFE, UL TEININEEE
HEMER. RIRGREDTEHIRFELIE;
A questionnaire survey was conducted to students who participated in the

academic year, so as to understand the interaction between external mentor and
students. Feedback results will be for analysis and follow-up.

2) WEEHASALRIF, EREBELSHSEMWARINSIH, RilLRHAEEIE
H A HRINSIm RS .
External mentor, who has been complained by students or social people, has

caused bad social influence, will be cancelled qualification of external mentor by
Career Development Office.

F+HK BIMNFIRIELHLR
Article 12 Structure of External Mentor Project:
RINFIMZN S 2 BRITl, SR e = M FF RIS TESD -

The external mentor group is carry out the activities by three dimensions: industry, interest
and location.

1. KRIEFEHANTRWKRZE, BRINSBEANKITR: £UFRSS; Tlow; @lLER
25 WESR; AXHBTS;

External mentors are categorized into five industry groups: Biology, Chemistry and

Environmental Science Sub-group; Industrial Sub-group; Business Management Sub-

group; Social Science Sub-group; Urban Planning and Design Sub-group based on the
six major cluster of XJTLU.

2. KiBMBEEF, BRINSITFRIS o £5ELEBE; ZARMEE,; BhLBE,; &/
S ; RELRE, RIS
External mentors are categorized into six hobby groups: Life Activities, Arts,

Entrepreneurship, Economics and Finance, Sports and Book Reading based on the
different interest.

3. KIBEBSIMFRAMK S : THE AT FRER); IIAEMRERTTRIED;

External mentors are categorized by location: the activities are carried out in different
cities in JiangSu province and in different provinces out of JiangSu province.

4. BRINFIMHEXFBEHNAIRBEMFERLSSK; T2KATEFSME, RELHAMILRE
DRERE.
The related activities could set up sub-group coordinator according to the actual

requirement. The coordinator could commend or recommend, whom will be appointed
by Career Development Office.
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FOE FINED
Chapter IV Mentor Activities

FH=% ZMBUXFH2ARBEFENRIVEAR. EORBMARTEAZOERF, RIFAR
7 RS RSIREIR, RREHSIHES, ARBERFEMR L RIZH I F, HEFEUR
HAERES R,

Article 13 Focused on the overarching goal of career development, capacity building and personality
improvement of all students, the Project will organize activities of external mentors by
unleashing the resources of XJTLU, mentors and various sectors, provide support for
career development of XJTLU students, and constantly enhance the quality and influence
of the Project.

BT RINFIMFEIHRMERA 2 ARIAT=3:

Article 14 The activities of external mentors can be divided into two types by nature:

1.

B REFERKIER), BiE:
Activities for the growth of students, including:
1) (BSNSIPIRERESBERL ML) ;
External Mentor-Student Meeting Student& Career Embarking Ceremony.
2) SIMS5SEZEWAEEINRR;
Daily communications between mentors and students.
3) KINFIMEA S ;
External Mentor Company Visit.
4) KINSIHIL A5
External Mentor Salon.

5) BRINFINERAH T : AERITI, BRI FINHISFIIHSE, ILFERSE
mZ T irES.

Coaching by group: The students could get more diversified support by linking
external mentors from different industries and fields.

SERHASIM BN ENZRIED, BIE:

Activities for peer interactions, including:

1) SIhilEG;
Mentors’ Company Visit.

2) FIMTAL. SERITR;
Exchange of Mentors on Industrial Dynamics and Hobbies.

3) ®KHMFIMEBA R : EREEEWFBEEARSINDRER; FEASTET
ﬁﬁ%ﬁ%;%E%ﬁ$m$&%%ﬁ;%ﬂ%&ﬁ%%ﬁéﬁ%%%% e

External Mentor Entrepreneur Salon: The salons are held regularly by inviting
elites who come from different industries; The business actions are not allowed;

10
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The guests status are not limited to external mentors; The activities should be
carried out under the supervision of the External Mentor Committee.

3. BEXFRINGINHSFENED, BE:
Activities aimed at supporting external mentor coaching, including:

3) MBI : AR EARADAZTAHLR, RINFINERHREESS. ILE®

REMEIINSFIMRIEAR S TRERDFES, FEFR, RINFINITIERR,
RINFIMIMBMARBR . EERHGRIERIEANEIEEREE, REWHEREAETT
B ARINE;
New External Mentor Support Workshop: Organized by the Career Development
Office and participated by members of the External Mentor Committee. Through
the workshop, qualified external mentor candidates should fully understand the
university education concept, student characteristics, external mentor work
content, and the development of the External Mentor Project. After the mutual
selection of the university and the candidates, the candidate is confirmed to be
an external mentor.

4) FIMRICKE: ML EZRAHAZTAL, BELRFEFENRIINFIIRESZEN
FEMER, SRS ZER).
External Mentor Communication Salon: Organized by the Career Development

Office, experienced external mentor will be invited to share how they support their
students.

FTRF BHEKFEREE:
Article 15 Fund sources and management:
1 B EMEER, AT HEESNSIRT B SR ERIER: DA s FE,
TR SN Z B B R BRI A THIED;

Special fund from XJTLU are earmarked for regular activities of the Project, and grants
from entities or individuals for peer interactions and public welfare campaigns
concerned.

2. RONFIMHENEFEERBSINIBEEMR; RARENAELRNEF UG ES
iR NBAR TR AT

The fund for hobby groups’ activities will be raised and used by mentors. XJTLU will
do its best to facilitate such activities.

11
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EHE MM

Chapter V Supplementary Provisions
FEHRF AERBERINSINN B X REIEZIEPFIHIEETE.
Article 16 The Charter may be amended from time to time in the course of Project development.
F+t& AEREMAMA 2022F7H 29,
Article 17 The Charter takes effect on July, 29™, 2022.
FEH/\F AERSERBENAAZIERFRULROAE.
Article 18 XJTLU Career Development Office reserves its right to final interpretation of the Charter.

MitE—: (BAMNFIDEZERSMRBIER)

Appendix 1: <XJTLU External Mentor Committee Member Application Form>

MiH—: (RINFINERSBRABERIER)

Appendix 2: <XJTLU External Mentor Committee Member Resignation Application Form>

Mifr=: (FEHRINFITHERFR)

Appendix 3: <XJTLU External Mentor Recommendation Form>

A0
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Bt —
Appendix 1:
3 4 = =k
B FIEXERINFINE R RIFER
Xi’an Jiaotong-Liverpool University External Mentor Committee
Member Application Form
% 7 % 7l &
Name Gender Nationality
HEER
Education Background
THERfL R
Company Title
WHEEK
Specialty
BRAREIE .
Mobile E-mail
N FERRSN
S Z6F 8] BRIRFBRINFI
When join in ZRSHIIRAL
External Title in External
Mentor Project Mentor Committee

MAEN (BRI E AL . M {EMZ) Personal Profile (a brief introduction of your career history )

EHiEIE (Application Reasons)

&3 PR INSIM I B & R AYE I (Your words to XJTLU External Mentor Project)

BRIFAZSA : HER:
Applicants Signature: Date:

13
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Bt —
Appendix 2:
P 24 12 = A
AXFMBEXERIINFITEABRERIER
Xi’an Jiaotong-Liverpool University External Mentor Committee
Member Resignation Application Form
% 2 % A E S
Name Gender Nationality
HEE=R
Education Background
TiE{L %
Company Title
NERET/E] L R
Employment Depmare ims
date
BRAREIE o :
Mobile ER7E E-mail
ESHR R [F(Withdrawal Reasons)

Applicants Signature: Date:
14
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B =:
Appendix 3:
FARIMN S INHERE R
XJTLU External Mentor Recommendation Form
WEALSE: ANELSN ST ZIBA R [8] -
Recommender’s When join in External
Name Mentor Project
BRIFASR: WEASRIBEAXA:
Applicant’'s Name The relationship between
recommender and
applicant
IR

Recommend Reason:

15



